
R E T U R N - T O - W O R K
Considerations for Employees who are Blind or Visually Impaired After a Concussion

Lighting considerations: avoid bright lighting
and glare, wear a hat and sunglasses
Technology considerations: adjust screen
brightness, blue light, font size, reverse
polarity (contrast)
Print considerations: adjust font size,
magnification, and reverse polarity (contrast)
Avoid overstimulating environments (busy
crowds, uneven terrain)
Use a sighted/human guide or cane

P O S S I B L E  M O D I F I C A T I O N S

Lighting considerations: avoid bright lighting and
glare, wear a hat and sunglasses
Orientation and Mobility considerations: work closely
with an orientation and mobility specialist
Technology considerations: adjust screen brightness,
blue light, font size, reverse polarity (contrast)
Print considerations: adjust font size, magnification,
and reverse polarity (contrast)
Use a sighted/human guide or cane
Acoustic considerations: use noise cancelling
headphones, find a calm space to do activities

P O S S I B L E  M O D I F I C A T I O N S

Health and wellness considerations: Routine check-in,
support system in place, sleep management routines
Acoustic considerations: use noise cancelling
headphones, find a calm space to do activities
Print and Technology considerations: adjust screen
brightness, blue light, font size, reverse polarity
(contrast)
Self-advocacy considerations: explain symptoms and
adaptations to employer, be  self-aware of limits
Avoid overstimulating environments

P O S S I B L E  M O D I F I C A T I O N S

E v e r y o n e  e x p e r i e n c e s  c o n c u s s i o n  d i f f e r e n t l y  a n d  r e c o v e r y  i s  n o t  a  s t r a i g h t  l i n e .  T h i s  g u i d e l i n e  w o r k s  t o  p r o v i d e  g u i d a n c e  f o r  t h o s e  w i t h  v i s i o n

i m p a i r m e n t s  r e t u r n i n g  t o  w o r k  a f t e r  s u s t a i n i n g  a  c o n c u s s i o n .  E v e r y  e m p l o y e e  w i l l  n e e d  a  u n i q u e  a m o u n t  o f  t i m e  a n d  a c c o m m o d a t i o n s  t o  r e c o v e r .

S T A G E  1 :  S T A G E  2 S T A G E  3

S T A G E  4

Lighting considerations: wear a hat or
sunglasses, avoid bright lights
Acoustic considerations: use noise
cancelling headphones, find a calm space
to rest and try quiet activities

P O S S I B L E  M O D I F I C A T I O N S

I n i t i a l  c o g n i t i v e  &  p h y s i c a l  r e s t

( 2 4 - 4 8  h e u r e s )
L i g h t  c o g n i t i v e  &  p h y s i c a l  a c t i v i t y P r e p a r e  t o  r e t u r n  t o  w o r k

S T A G E  5
R e g u l a r  w o r k i n g  h o u r s  w i t h

a c c o m m o d a t i o n s

S T A G E  6

R e t u r n - T o - W o r k

Same as Stage 4, as needed

P O S S I B L E  M O D I F I C A T I O N S

Once employee has been cleared for full return-
to-work, slowly work towards decreasing
accommodations until they are no longer needed

P O S S I B L E  M O D I F I C A T I O N S

Not all individuals may make it to stage 6, as some
may experience persistent symptoms that require
continuous accommodations or modifications to
their work and/or daily lives.

N O T E

I T  I S  I M P O R T A N T  T O  F O L L O W  T H E

R E T U R N - T O - W O R K  G U I D E L I N E  A S  P E R

I N S T R U C T I O N  F R O M  T H E  M E D I C A L

P R O F E S S I O N A L  Y O U  A R E  S E E I N G  F O R

Y O U R  C O N C U S S I O N

R e d u c e d  w o r k i n g  h o u r s  w i t h

a c c o m m o d a t i o n s

E A C H  S T A G E  I S  A T  L E A S T  2 4  H O U R S .  P R O G R E S S  T O

T H E  N E X T  S T A G E  O N L Y  I F  A C T I V I T I E S  A R E

T O L E R A T E D  W I T H O U T  N E W  O R  W O R S E N I N G

S Y M P T O M S .  I F  S Y M P T O M S  R E A P P E A R  O R  G E T

W O R S E ,  R E T U R N  T O  T H E  P R E V I O U S  S T A G E .


